
    PORT TOWNSEND SCHOOL DISTRICT NO. 50 

       6:00 p.m. Regular School Board Meeting                 
August 24, 2015 

 “Discover the Power of Learning”    
Mission:   
In partnership with home and community, Port Townsend School District provides a learning environment where 

each student develops the knowledge and skills to become a creative, successful and engaged citizen. 

 

01.  Location/Time____________________________________________________________________________ 

01.01  Gael Stuart Building, Room S-11, 1610 Blaine St., 6:00 p.m. 

 

02.  Call to Order _____________________________________________________________________________ 

02.01 Roll Call 

02.02 Pledge of Allegiance 

 

03.    Recognition______________________________________________________________________________ 

03.01 Board 

03.02 Superintendent 

  

04.__Approval of Minutes______________________________________________________________________ 

04.01 Minutes of the July 13, 2015 Board Retreat 

04.02 Minutes of the July 13, 2015 Budget Public Hearing 

04.03 Minutes of the July 13, 2015 Regular Meeting 

 

05.    Public Comments________________________________________________________________________ 

 

06.  Consent Agenda___________________________________________________________________________ 

06.01 Consent Agenda Approval 

 

06.02 Approval of Personnel Action 

 06.020  Recommend Heather Sanders as 1.0 FTE Kindergarten Teacher, Grant Street Elementary, effective 

  the 2015-16 school year 

 06.021  Recommend Lori Watson as 1.0 FTE Third Grade Leave Replacement Teacher, Grant Street  

  Elementary, effective the 2015-16 school year 

   06.022  Recommend Kelly Bodkin as 1.0 FTE Special Education Teacher, Grant Street Elementary,  

  pending approval of Washington State teacher certification, effective the 2015-16 school year 

 06.023  Recommend Tanna Pittman as 1.0 FTE Special Education Teacher, Blue Heron School, effective  

  the 2015-16 school year 

 06.024 Recommend Debbie Barnes as 6.5 hr./day Special Education Para-Educator, Blue Heron School,  

  effective the 2015-16 school year 

 06.025 Recommend Reynelda McDonald as Blue Heron School Secretary, effective the 2015-16 school  

  year 

 06.026 Recommend Kimberly Montgomery as High School Registrar, effective the 2015-16 school year 

 06.027   Recommend Michelle Peters as 6.0 hr./day Special Education Para Educator, Grant Street  

  Elementary, effective the 2015-16 school year   

06.028 Recommend Nathan Sherwood as 6.0 hr./day Special Education Para Educator, Grant Street  

 Elementary, effective the 2015-16 school year 

06.029 Recommend Stacey Parker as 6.0 hr./day Special Education Para Educator, Grant Street  

 Elementary, effective the 2015-16 school year 

06.030 Recommend Maria Germano as 6.17 hr./day Para Educator, Blue Heron School, effective the 2015-

 16 school year 

06.031 Recommend Molly Beeman as 6.17 hr./day Para Educator, Blue Heron School, effective the 2015-

 16 school year 



06.032 Recommend Wendy Wharton as 6.5 hr./day Para Educator, Blue Heron School, effective the 2015-

 16 school year 

06.033 Recommend Cameron Botkin as Head Volleyball Coach, Port Townsend High School, effective  

 the 2015-16 school year 

06.034 Recommend employment of supplemental staff for the 2015-16 school year as per attached 

 personnel list 

06.035 Accept resignation of Regina Seward, High School Custodian, effective the end of the 2014-15 

 school year  

06.04   Approval of Financial Reports 

 06.040  Accounts Payable as of August 24, 2015 

 06.041  Payroll – July, 2015 

  

07.  Board Correspondence _____________________________________________________________________ 

07.01  Letter from C. Grace regarding Frontier House 

07.02  Letter from H. Carlson regarding resignation 

08.  Reports__________________________________________________________________________________ 

08.01 Food Service Update – Brad Taylor 

08.02 Frontier House Transition Update – Patrick Kane 

08.03 Superintendent  

 08.030  Calendar of Events 

 08.031   Minimum Basic Education Compliance for 2015-16 

08.04 Business Manager 

 08.040  Budget Status Report-July 2015 

  

09.   Action Items______________________________________________________________________________ 

09.01 Approval of Resolution 15-05:  Health Benefits for Certificated Administrators 

09.02 Approval of Resolution 15-06:  Health Benefits for Classified Staff 

09.03 Approval of Resolution 15-07:  Health Benefits for Classified Administrators and Unrepresented Classified 

Employees 

09.04 Approval of Resolution 15-08:  Health Benefits for Certificated Employees 

09.05 Approval of Resolution 15-09:  Cancellation of Warrants 

09.06 Approve Policy 2022 – Electronic Resources 

09.07 Approve Intergovernmental Cooperative Purchasing Agreement, Food Service 

09.08 Board Officer Reorganization 

 

10.  Unfinished Business  _______________________________________________________________________ 

10.01 Director District 1 Vacancy 

 

11.  New Business ____________________________________________________________________________ 

 

12.  Policy Review_____________________________________________________________________________ 

12.01 Policy 6700 – Nutrition – First Review 

12.02 Policy 3300 – Competitive Foods – First Review 

12.03 Policy 5010 – Non-Discrimination – First Review 

13.  Board Member Announcements/Suggestions for Future Meetings_________________________________ 

 

14.  Next Meeting_____________________________________________________________________________ 

14.01 Regular Meeting, September 14, 2015 

  

15.   Executive Session – (if necessary)____________________________________________________________ 

 

16.  Adjournment_____________________________________________________________________________ 
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Board Vice- Chair Pam Daly called the meeting to order at 1:00 p.m.  Present:  Keith White, Pam Daly, 

Jennifer James-Wilson, and Nathanael O’Hara.  Also present were Superintendent Engle, and Mitch 

Everton, consultant. 

 

Superintendent Engle introduced Mr. Everton and explained the goals of the meeting today are to 

discuss board governance during the coming school year and create a working model around the board 

strategic goal areas. 

 

Superintendent Engle showed a video regarding the Maritime Discovery Schools program, which when 

finalized, will be posted on the District website, and some social media, and will be shown as a short 

feature at the next Port Townsend Film Festival.  Discussion followed. 

 

Mr. Everton explained that he works with school districts statewide on strategic planning. Goals and 

outcomes for this meeting were discussed.  Mr. Everton introduced the Modified Carver Board 

Governance Policy, which several other districts in the State are using.  He proposed that the Board has 

four major roles:  1) Superintendent hiring, support and oversight; 2) setting policy; 3) annual budget 

review and approval; 4) advocating for students and their families.  Discussion followed.   

Superintendent Engle spoke about 2013-2017 Strategic Goals for the District, which will be discussed 

further at the August 17, 2015 board retreat. 

The following items were discussed: 

 Board meeting procedures 

 Board members meeting individually with the superintendent during the month   

 Interacting with staff, community or students as a board member in an ethical way. 

 Board self-assessment process 

 Measuring student achievement after high school 

 

Mr. Everton concluded at 2:57 p.m. and left the meeting. 

A recess was called at 2:58 p.m. 

The meeting was reconvened at 3:15 p.m. 

 

The board discussed how the process suggested by Mr. Everton might be instituted in Port Townsend 

District, and which pieces may not work in this district.  Dr. Engle suggested asking representatives 

from another district that has implemented this plan to come and present to the Board. 

Refining the Mission Statement was discussed. 

Dr. Engle suggested making administrative leadership succession a topic of discussion through next 

year.  He reminded the board there will be two new principals for the 2015-16 school year. 

The proposed bond in 2016, the repurposing of the Lincoln Building, and fiscal ending funding balance 

were discussed. 

Adjournment 

The meeting was adjourned by consensus at 4:00 p.m. 

 

Respectfully submitted, 

 

______________________________________            _______________________________ 

David Engle, Secretary                                                      ATTEST:  Pam Daly, Board Vice-Chair 
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Board Vice-Chair Pam Daly called the hearing to order at 5:00 p.m.  PRESENT:  Pam Daly, Nathanael O’Hara, 

Jennifer James-Wilson, and Keith White.  Also present were Superintendent Engle and staff. 

 

Keith White led the Pledge of Allegiance 

 

Proposed 2015-16 Budget 

Business Manager Amy Khile said a Draft Local Budget Summary is available for public viewing at the District 

Office and is also posted on the website. She explained that the 2015-16 budget projects an annual average full-

time equivalency (AAFTE) of 1,163 for the district.  Ms. Khile explained the following: 

 Revenue and expenditure projections and how those figures are calculated 

 Slight increases to Employer Retirement contributions 

 Grant Street will receive state funding for all-day kindergarten 

 MSOC (Materials, supplies, and operation costs) increase from $848.04 to $1210.05 per student FTE (full-

time equivalency) 

 Minimal increase to CTE (Career Technical Education) MSOC 

 3% COLA (cost of living allowance) for all employees 

 Small increase in ALE (alternative learning experience) and Running Start funding 

 Total proposed budget for 2015-16 would be $14,772,964, an increase of $853,244 from 2014-15, due to the 

increase in State funding 

 Proposed budget for debt service, capital projects, ASB (Associated Student Body), and transportation funds 

 

The closure of the Frontier House program and changes in staffing for the 2015-16 school year were discussed. 

 

Adjournment 

The budget hearing was adjourned at 5:57 p.m. by consensus. 

 

Respectfully submitted,      

 

 

 

__________________________________   ATTEST:___________________________ 

David Engle, Secretary       Pam Daly, Board Vice-Chair 
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Board Vice-Chair Pam Daly called the meeting to order at 6:00 p.m. 

 

PRESENT:  Pam Daly, Jennifer James-Wilson, Keith White, and Nathanael O’Hara.  Also present were 

Superintendent Engle, staff, and community members. 

 

Keith White led the Pledge of Allegiance 

 

Recognition 

Board 

Jennifer James-Wilson observed how nice the grounds on this campus look, due to the hard work of  

Che Taylor, new groundskeeper.  Keith White mentioned the recent resurfacing of the high school gym 

floor.  Nathanael O’Hara noted the summer programs at Grant Street Elementary offered by the YMCA.  

Pam Daly recognized the quality of the MDS (Maritime Discovery Schools) short video that was 

presented at the board retreat.  Dr. Engle thanked Ms. Khile for her work on the 2015-16 budget in the 

midst of much uncertainty from the State legislative sessions. 

 

Public Comments – None 

 

Approval of Minutes 

June 22, 2015 Regular Board Meeting.  As no corrections or additions were needed, the minutes were 

approved as presented. 

 

Consent Agenda 

Ms. James-Wilson moved to approve the consent agenda. Mr. White seconded and the motion carried 4-

0.  Included on the consent agenda were the following items:  1) Payroll for June, 2015; 2) Accounts 

Payable as of July 13, 2015; 3) Recommend the following actions: 

 

Hire:    Recommend Stacey Larsen as Food Services Director, effective the 2015-16  

       school year 

    Recommend Robert Kirk as .5 FTE OCEAN Teacher, effective the 2015-16  

       school year 

    Recommend Joy Wentzel as .4 FTE Library Media Specialist, Port Townsend  

       School District, effective the 2015-16 school year 

    James Eret as High School Special Education Para Educator, effective the 2015- 

       16 school year 

    Recommend Che Taylor as Port Townsend School District Groundskeeper,  

       effective immediately 

    Recommend Mark Tallarico as Blue Heron Head Volleyball Coach, effective the  

       2015-16 school year 

    Recommend Bethany Smith as High School Cheerleader Advisor, effective the  

       2015-16 school year 

    Recommend Ahmad Baabahar as High School Head Girls’ Soccer Coach,  

       effective the 2015-16 school year   

   Recommend Erica Dirksen for the position of High School Assistant Girls’  

      Basketball Coach, effective the 2015-16 school year 
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   Recommend Ron Aguirre for the position of High School Fastpitch coach,  

      effective the 2015-16 school year 

 

Board Correspondence 

The Board reviewed the following correspondence: 

 

• Letter from OSPI (Office of Superintendent of Public Instruction) regarding results of recent                          

Washington State Patrol annual inspection of school buses. 

 

Reports 

Superintendent 

Superintendent Engle reported on the following: 

•  He will be out of the district July 14 through August 14 

•  Board Retreat planned for August 17, 2015 from 10:00 a.m. – 2:00 p.m.  Keith White said he will not 

   be in attendance, and Skype was discussed as a means for him to participate. 

 

Business Manager 

Business Manager Amy Khile presented a budget status report for all funds for the month of June, 2015. 

 

Action Items 

Accept resignation of Scott B. Wilson, High School Assistant Girls’ Basketball Coach, effective the end 

of the 2014-15 school year 

Nathanael O’Hara moved to approve this resignation.  Mr. White seconded.  Ms. James-Wilson recused 

herself from the vote.  The motion carried 3-0. 

 

Recommend Scott B. Wilson as High School Head Girls’ Basketball Coach, effective the 2015-16 

school year 

Mr. O’Hara moved to approve this recommendation.  Mr. White seconded.  Ms. James-Wilson recused 

herself from the vote.  The motion carried 3-0. 

 

Approve Resolution 15-04:  Adopt the Budget for the 2015-16 school year 

Ms. Daly read Resolution 15-04.  Mr. O’Hara moved to approve Resolution 15-04, adopting the budget 

for Port Townsend School District for the 2015-16 school year.  Mr. White seconded and the motion 

carried 3-0. 

 

Approve Policy 2410 – High School Graduation Requirements 

Mr. White moved to approve Policy 2410.  Mr. O’Hara seconded and the motion carried 4-0. 

 

Approve Policy 3210 – Non-Discrimination 

Mr. White moved to approve Policy 3210.  Ms. James-Wilson seconded and the motion carried 4-0. 

 

Approve Student Insurance for 2015-16 

Ms. James-Wilson moved to approve to approve the use of student insurance from Myer-Stevens 

Toohey and Co., Inc. for the 2015-16 school year.  Mr. O’Hara seconded and the motion carried 4-0. 
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Approve Amendment to Superintendent Contract 

Mr. White moved to approve the amendment to the Superintendent’s contract that acknowledges the 

superintendent will receive the same 3% COLA (Cost Of Living Allowance) offered to all other district 

employees.  Ms. James-Wilson seconded and explained that since the superintendent’s contract was 

renewed before it was known the State would approve the 3% COLA, this amendment was necessary.  

The motion carried 4-0. 

 

Unfinished Business  

Director District 1 Vacancy 

Dr. Engle said no valid applications had been received as yet.  The vacancy has been advertised in the 

local papers, and is posted on the District website.  Dr. Engle said applications are open until August 7.  

Interviews were potentially planned before the August 24, 2015 board meeting, should any applications 

be received by then. 

 

New Business 

Ms. James-Wilson suggested that Ms. Daly be officially appointed as Acting Board Chair until her 

resignation takes effect, and another board member be appointed Vice-Chair. 

Ms. James-Wilson reported that the Wellness Committee is scheduled to meet on July 28, 2015 and 

should finish the changes to Policy 6700 so it could be reviewed at the August 24, 2015 board meeting. 

 

Policy Review  

Policy 3211 – Transgender Students 

Superintendent Engle said further review of the policy may be necessary, because approval could 

potentially cause some facility expenditures.  Ms. Daly asked if the Facility Committee might evaluate 

and report on what costs might be incurred.  Dr. Engle said he and Mr. Taylor, Director of Support 

Services will report back to the Board on their findings regarding this policy. 

 

Board Member Announcements/Suggestions for Future Meetings 

Mr. White’s absence at the August 17, 2015 board retreat was discussed. 

 

Adjournment 

The meeting was adjourned by consensus at 6:35 p.m. 

 

Respectfully submitted, 

 

 

 

______________________________  ____________________________________ 

David Engle, Secretary    ATTEST:  Pam Daly, Board Vice-Chair 

 

 

 









































































PORT TOWNSEND SCHOOL DISTRICT NO 50 

CALENDAR OF EVENTS 

August 25, 2015 – September 28, 2015 

 

August 24  Grant Street office opens 

   High School fall sports practices begin   

   High School ASB office open, 10 – 1:30 

 

August 25  High School ASB office open, 10 – 1:30 

   OCEAN office opens 

   Policy Review Committee Meeting (Jennifer and Pam) 

 

August 26  Blue Heron office opens  

   High School office opens 

August 28  Kindergarten screening   

    

August 31  High School Back-to-School Day 10:00 - 1:30  

   High School Freshman parent meeting, 4:00  

 

September 1  High School Freshman Orientation 8:30 -11:00 

   Blue Heron Back-to-School Day, 1 – 4:30 pm 

   Blue Heron Fall Sports Night 5 – 6 pm 

 

September 2  OCEAN Back-to-School Night, 6:30 pm 

September 7-11  OCEAN Conferences/Orientation 

 

September 8  FIRST DAY OF SCHOOL 

 

September 9  2-hr. Early Release, GS and BH 

 

September 10-11 Kindergarten attends ½ day 

 

September 10  Kindergarten Tea 

 

September 14  OCEAN Classes begin 

   Kindergarten first full day 

 

September 15  High School Picture Make-up Day 8 – 11 am 

 

September 16  2-hr. Early Release, GS and BH 

 

September 17  Blue Heron Grades 6-8 class pictures 

    

September 18  Blue Heron Grades 4-5 class pictures 

   Blue Heron Student Picture Day 

 

September 23  2-hr. Early Release, GS and BH 

 

September 24  College Fair, High School Gym, 1-3 pm 

   HIV/Aids Info Night for Bh and HS parents, Blue Heron, 6:00 pm 





















PORT TOWNSEND SCHOOL DISTRICT NO. 50  
Gael Stuart Bldg., 1610 Blaine ST 
PORT TOWNSEND, WA 98368 

 
R E S O L U T I O N 15-05 

 
 

WHEREAS, the Superintendent is recommending a health benefit allowance 
of seven hundred eighty dollars ($780.00) plus sixty-five dollars and twenty-five 
cents ($65.25) to the health care authority for future retirement medical benefits and 
authorized dental and medical premiums for the district certificated administrators 
effective September 1, 2015;  

 
 WHEREAS, the state legislature has established the health benefits 
allowance; 

 
 WHEREAS, the Board of Directors is authorized by statute to enact salary 
and health benefits; 
 
 NOW THEREFORE BE IT RESOLVED that the Port Townsend School 
District Board of Directors approves the recommended salary schedules as attached 
and health benefits as described. 
 
 ADOPTED by the Board of Directors of Port Townsend School District No. 
50, Jefferson County, Washington, at a regular meeting held August 24, 2015. 
  
 
BY ORDER OF THE BOARD OF DIRECTORS 
PORT TOWNSEND SCHOOL DISTRICT NO. 50 
 
 
 
 __________________________   ________________________ 
Pam Daly, Board Vice-Chair    Jennifer James-Wilson 
 
 
       
Nathanael O’Hara    
 
 
        
Keith White 
 
 
ATTEST: 
 
       
David Engle 
Secretary to the Board  
 

 
 



PORT TOWNSEND SCHOOL DISTRICT NO. 50  
Gael Stuart Bldg., 1610 Blaine ST 
PORT TOWNSEND, WA 98368 

 
R E S O L U T I O N  15-06 

 
 

WHEREAS, the Superintendent is recommending a health benefit allowance 
of seven hundred eighty dollars ($780.00) plus sixty five dollars and twenty five 
cents ($65.25) to the health care authority for future retirement medical benefits and 
authorized dental and medical premiums for the district classified staff effective 
September 1, 2015;  

 
 WHEREAS, the state legislature has established the health benefits 
allowance; 

 
 WHEREAS, the Board of Directors is authorized by statute to enact salary 
and health benefits; 
 
 NOW THEREFORE BE IT RESOLVED that the Port Townsend School 
District Board of Directors approves the recommended salary schedules as attached 
and health benefits as described. 
 
 ADOPTED by the Board of Directors of Port Townsend School District No. 
50, Jefferson County, Washington, at a regular meeting held August 24, 2015. 
 
BY ORDER OF THE BOARD OF DIRECTORS 
PORT TOWNSEND SCHOOL DISTRICT NO. 50 
 
 
             
Pam Daly, Board Vice-Chair   Keith White 
 
 
             
Jennifer James-Wilson    Nathanael O’Hara 
 
 
 
ATTEST: 
 
       
Dr. David Engle 
Secretary to the Board  
 

 
 



PORT TOWNSEND SCHOOL DISTRICT NO. 50  
Gael Stuart Bld., 1610 Blaine St 
PORT TOWNSEND, WA 98368 

 
R E S O L U T I O N  15-07 

 
 

WHEREAS, the Superintendent is recommending a health benefit allowance 
of seven hundred eighty dollars ($780.00) plus sixty five dollars and twenty five 
cents ($65.25) to the health care authority for future retirement medical benefits and 
authorized dental and medical premiums for the unrepresented classified and 
administrative staff effective September 1, 2015;  

 
 WHEREAS, the state legislature has established the health benefits 
allowance; 

 
 WHEREAS, the Board of Directors is authorized by statute to enact salary 
and health benefits; 
 
 NOW THEREFORE BE IT RESOLVED that the Port Townsend School 
District Board of Directors approves the recommended salary schedules as attached 
and health benefits as described. 
 
 ADOPTED by the Board of Directors of Port Townsend School District No. 
50, Jefferson County, Washington, at a regular meeting held August 24, 2015. 
  
 
BY ORDER OF THE BOARD OF DIRECTORS 
PORT TOWNSEND SCHOOL DISTRICT NO. 50 
 
 
 
             
Pam Daly, Board Vice-Chair   Keith White 
 
 
             
Jennifer James-Wilson    Nathanael O’Hara 
 
 
ATTEST: 
 
       
Dr. David Engle 
Secretary to the Board  
 

 
 



PORT TOWNSEND SCHOOL DISTRICT NO. 50  
Gael Stuart Bldg., 1610 Blaine St 
PORT TOWNSEND, WA 98368 

 
R E S O L U T I O N  15-08 

 
 

WHEREAS, the Superintendent is recommending a health benefit allowance 
of seven hundred eighty dollars ($780.00) plus sixty five dollars and twenty five 
cents ($65.25) to the health care authority for future retirement medical benefits and 
authorized dental and medical premiums for the district certificated staff effective 
September 1, 2015;  

 
 WHEREAS, the state legislature has established the health benefits 
allowance; 

 
 WHEREAS, the Board of Directors is authorized by statute to enact salary 
and health benefits; 
 
 NOW THEREFORE BE IT RESOLVED that the Port Townsend School 
District Board of Directors approves the recommended salary schedules as attached 
and health benefits as described. 
 
 ADOPTED by the Board of Directors of Port Townsend School District No. 
50, Jefferson County, Washington, at a regular meeting held August 24, 2015. 
  
BY ORDER OF THE BOARD OF DIRECTORS 
PORT TOWNSEND SCHOOL DISTRICT NO. 50 
 
 
 
             
Pam Daly, Board Vice-Chair   Keith White 
 
 
             
Jennifer James-Wilson    Nathanael O’Hara 
 
 
ATTEST: 
 
 
       
Dr. David Engle 
Secretary to the Board  



PORT TOWNSEND SCHOOL DISTRICT NO. 50  
1610 Blaine St 

Port Townsend, WA  98368 
 

R E S O L U T I O N  15-09 
 

 WHEREAS,  RCW 36.22.100 directs the cancellation of any warrant not presented 
within one year of their issue, and; 
 
 WHEREAS, the County Treasurer furnished the following list of warrants not presented 
within one year of their issue: 
 
  Warrant #   Date of Issue   Amount 
 9795 ASB 5/15/2014 161.00 
  
 
 NOW, THEREFORE, the County Treasurer is directed to cancel the listed warrants. 
 
 ADOPTED by the Board of Directors of Port Townsend School District No. 50, 
Jefferson County, Washington, at an open public meeting held August 24, 2015. 
 
BY ORDER OF THE BOARD OF DIRECTORS 
PORT TOWNSEND SCHOOL DIST NO. 50 
 
 
 
             
Pam Daly, Board Vice-Chair   Nathanael O’Hara 
 
 
       
Jennifer James-Wilson 
 
 
       ATTEST: 
Keith White 
             

Dr. David Engle 
Secretary to the Board 
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INSTRUCTION 

Electronic Resources Educational Technology 

The Port Townsend School District board of directors recognizes that an effective public 

education system develops students who are globally aware, civically engaged, and capable of 

managing their lives and careers.  The board also believes that students need to be proficient and 

safe users of information, media and technology to succeed in a digital world.  

Therefore, the Port Townsend School District will use electronic resources  educational 

technology as a powerful and compelling means for students to learn core subjects and applied 

skills in relevant and rigorous ways.  It is the district’s goal to provide students with rich and 

ample opportunities to use technology for important purposes in schools just as individuals in 

workplaces and other real-life settings use these tools.  The district’s technology will enable 

educators and students to communicate, learn, share, collaborate and create, to think and solve 

problems, to manage their work and to take ownership of their lives. 

CIPA UPDATE:  To help ensure student safety and citizenship in online activities, all students 

will be educated about appropriate behavior, including interacting with other individuals on 

social networking websites and in chat rooms, and cyber-bullying awareness and response. 

The Port Townsend School District Board of Directors believes that learning will be 

transformed in schools when technology and other tools serve the individual learner in their 

everyday learning experiences.  All learners (students and teachers) will have the tools, 

experience and creative frameworks necessary for authentic learning within a community 

context. 

The board directs the superintendent or designee to create strong electronic educational systems 

that support innovative teaching and learning, to provide appropriate staff development 

opportunities and to develop procedures to support this policy.  

 

 
Cross References: Policy 2020 Curriculum Development and Adoption of 

Instructional Materials 
 Policy 2025 Copyright Compliance 
 Policy 3207 Harassment, Intimidation and Bullying 
 Policy 3231 Student Records 
 Policy 4040 Public Access to District Records 
 Policy 5281 Disciplinary Action and Discharge 
Legal Reference: 18 U.S.C. §§ 2510-2522 

Pub. L. No. 110-385 
Electronic Communication Privacy Act 
Protecting Children in the 21

st
 Century Act 

Management 
Resources: 

Policy News Feb. 2012 
Policy News, June 2008 

Policy News 
Electronic Resources 

 Policy News, June 2001 Congress Requires Internet Blocking at School 
 Policy News, August 

1998 
Permission required to review email 

 

 

Date: 10/24/94; 5/13/96; 5/8/00; 11/22/04; 8/9/10; 6/25/12;_________ 

 

PORT TOWNSEND SCHOOL DISTRICT NO. 50 
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MANAGEMENT SUPPORT 

 

Nutrition and Physical Fitness 

 

The School Board recognizes that healthy habits and academic achievement in school are interrelated 

and that healthy students are better able to learn. The board also recognizes that high-value nutrition and 

daily physical activity are both essential in promoting lifelong health and optimal academic 

performance. 

 

The Port Townsend School District is committed to providing an environment that promotes healthful 

food choices in its lunch and breakfast programs while encouraging healthy healthful food choices in 

the school vending operations, student stores, fundraising sales, clubs, activities, organizations and any 

other foods available on campus both during and outside of the academic day.  throughout its food 

services operations as well as on school campus.  Guidelines for food sold or served outside of the 

food service program are addressed in Policy 3300. 

 

Wellness in policy and practice is implicit in the district’s role in teaching habits and skills that promote 

healthy behaviors with lifelong effects on family health, physical activity, nutrition, environmental 

sustainability and citizenship. Recognizing that because a significant percentage of each student’s day is 

spent — and daily calories are consumed — at school, it is the intent of the board to encourage a culture 

of overall wellness by: 

 

A. Providing highly nutritious, attractive, wholesome food to students in an enjoyable environment  

B. Providing opportunities and support for daily physical activity and being outside. 

C. Providing accurate behavior-focused information related to food, fitness, the environment and 

sustainable practices; 

D. Providing support to develop staff wellness and participation; 

E. Providing professional training around best practices in food service and PE/Fitness. development for 

food services directors, managers and staff, and PE/fitness staff 

F.  Strive to make the cafeteria a pleasant environment for meals with adequate space and time for all 

students to eat 

F.G.   Providing support and strategic planning to improve the district’s ability to achieve these goals. 

 

To create conditions that advance healthful food choices and physical activity throughout the day, the 

Superintendent will develop and implement a comprehensive district-wide nutrition and physical fitness 

program. Enable students, through a comprehensive curriculum, to acquire the knowledge and skills 

necessary to make healthy lifestyle choices 

 

Nutrition Education (cross reference Policy 2020) 

 

The superintendent shall develop and implement a comprehensive district-wide nutrition program 

consistent with state and federal requirements for districts offering National School Breakfast and Lunch 

Programs. The superintendent shall adopt and implement a comprehensive curriculum on health, fitness 
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and nutrition consistent with the Essential Academic Learning Requirements (EALRs). The curriculum 

will provide opportunities for developmentally appropriate instruction for grades K-12.  

The input of staff, students, parents and public health professions in the development of the curriculum 

is encouraged. The curriculum will support students and align with the district’s goals to positively 

influence students’ understanding, beliefs, and habits as they relate to good nutrition and regular 

physical activity. Nutrition, health and fitness topics shall be integrated within the sequential 

comprehensive health and PE/fitness curriculum taught at every grade level, and coordinated with the 

district’s nutrition and food services operation 

 

The district will proactively encourage students to make nutritious food choices by ensuring that:  

 

A. Healthy food choices are available whenever food is sold or served on district property or at district-

sponsored events;  

 

B. Schools will regulate the sale or serving of foods or snacks high in fat, sodium or added sugars;  

C. Nutritious meals served by the district’s nutrition and food services operation comply with state and 

federal law, and follow  the nutritional guidelines set by the Healthier U.S. School Challenge; and  

The school district will encourage and support healthy eating by students and staff by engaging in 

nutrition promotion that: 

 Encourages and models for students healthy eating and regular physical activity. 

 Integrates into other areas of the curriculum such as math, science, language arts, social 

sciences, and elective subjects where appropriate and provides eating experiences, farm visits, 

garden activities, and cooking classes. 

 Provides enjoyable, developmentally appropriate, culturally relevant, and includes periodic 

participatory activities, such as contests, promotions, taste testing, and field trips to include farms 

and gardens. 

 The district will make every effort to integrate a school garden program at every school with an 

educational component. 

D. The district will make every effort to integrate a school garden program at every school with an 

educational component.  

 The school district will train staff in nutrition and health education and implement the principles 

of health curriculum in all grades. 

 

Nutrition  
Nutritional Standards  

Nutrition 

USDA Child Nutrition Programs and School Meals 

The district provides school breakfasts and lunches that improve upon the nutritional standards required 

by state and federal school breakfast and lunch programs. As part of the National School Lunch 

Program, the district will also meet or exceed the USDA nutritional guidelines for all foods sold during 

the school day (e.g. vending machines, bake sales, school stores) as required by the Smart Snacks in 

Schools standards.  
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The district seeks to serve fresh, whole and locally grown foods and to minimize the use of highly 

processed foods. The use of foods containing high levels of sugars and simple carbohydrates, 

hydrogenated oils, and additives such as preservatives, artificial colors and flavors are discouraged and 

to be limited.  

 

The superintendent will establish rules for the sale of food during the school day that complies with the 

Smart Snacks in Schools guidelines, and encourages the eating of nutritious breakfasts and lunches. 

Foods and beverages of minimal nutritional value will not be sold on school premises during regular 

school hours unless approved by the administration.  

Any food sales of an occasional nature must have the prior approval of the principal. Only food or drink 

items approved by the principal will be offered in vending machines.  

The superintendent shall develop and implement a comprehensive district-wide nutrition program 

consistent with state and federal requirements for districts offering National School Breakfast and 

Lunch Programs.  Nutritional Standards: http://www.fns.usda.gov/school-meals/healthy-hunger-free-

kids-act 

 

Food Services Program  

The district supports the philosophy of the National School Lunch and Breakfast programs and will 

provide wholesome and nutritious meals for its students at all PTSD 50 schools. The Board authorizes 

the superintendent to administer the food services program, provided that any decision to enter into a 

contract with a private food service agency shall require the approval of the Board.  

 

While welcoming donations of food, the Board recognizes the potential liability for the district; 

therefore the food services program shall retain the right to refuse donations of food without the 

approval of the superintendent. The superintendent shall establish inspection and handling procedures 

for food donations and determine that the provisions of all state and local laws have been met before 

incorporating or selling such food as part of school meals.  

 

Desired targets and goals for purchasing regionally produced and/ or locally grown food are to be 

developed annually by the superintendent and the board. The Food Services Director will report 

annually to the Board on the availability and cost of food available from local farmers. 

 

 

Free and Reduced-Price Food Services  

The district will provide free and reduced-price breakfasts, lunches and milk to students according to the 

terms of the National School Lunch and Breakfast Programs and the laws and rules of the state. The 

district will distribute a letter to families and a Free and Reduced Price Meal application to all families at 

the beginning of the school year. The district will protect the identity of eligible students. Parents have 

the right to appeal any decision regarding their application for free or reduced-price food services to the 

superintendent.  

 

On test days, the district may provide free, nutritious meals to all students, including students who do 

not qualify for federal school meal benefits. However, the district is responsible for the cost of providing 

such meals to students.  

 

http://www.fns.usda.gov/school-meals/healthy-hunger-free-kids-act
http://www.fns.usda.gov/school-meals/healthy-hunger-free-kids-act
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The Board of Directors may establish a program whereby school meals may be provided to anyone other 

than students of the district at the greatest price charged any student plus an amount representing the 

portion of the lunch cost paid for from local, state and federal assistance (cash and food).  

 

USDA Commodities  

The district will use USDA foods made available under the Federal Food Distribution Program for 

school menus in accordance with the district’s adopted guidelines for salt, sugar, fat and fiber.  

 

Waste Management  

Food and container waste will be developed as part of operations management: (compost, recycling, and 

disposal of plastic and paper products). Students will be provided the opportunity to participate in 

composting and recycling as part of the educational program.  

 The district provides school breakfasts and lunches at all PTSD50 schools.  The standards for 

these meals will meet and exceed the nutritional standards required by state and federal school 

breakfast and lunch programs.  Meals offered are nutrient-dense and include whole grains, fruits, 

and vegetables. 

 As part of the National School Lunch Program, the district will provide free and reduced-price 

breakfasts, lunches, and milk to students according to the terms of the National School Lunch 

and Breakfast Programs and the laws and rules of the state.  The district will distribute a letter to 

families and a Free and Reduced Price Meal application to all families at the beginning of the 

school year.  The application is also available on the school website.  The district will protect the 

identity of the eligible students.  Parents have the right to appeal any decision regarding their 

application for free or reduced-price food services to the superintendent. 

 On test days, the district may provide free, nutritious meals to all students, including students who 

do not qualify for federal school meal benefits. However, the district is responsible for the cost of 

providing such meals to students. 

 The Board of Directors may establish a program whereby school meals may be provided to anyone 

other than students of the district at the greatest price charged any student plus an amount 

representing the portion of the lunch cost paid for from local, state, and federal assistance (cash 

and food). 

 The district will use USDA foods made available under the Federal Food Distribution Program 

for school menus in accordance with the district’s adopted guidelines for smart snack guidelines. 

 Nutrition information:  The district shall make available upon request to parents and students a 

list of detailed nutrition information (e.g. calories, saturated fat, sugar) on all foods and beverages 

sold at school. 

 Competitive foods are not sold during lunch periods 

 Healthy food choices are available whenever food is sold or served on district property or at 

district-sponsored events. (Cross reference Policy 3000) 

 Only fat-free and low-fat unflavored milk will be available daily for purchase with breakfast and 

lunch programs.  One day per week low-fat, flavored milk may be available for purchase. 

 

Competitive Foods 

 Competitive foods are not sold during lunch periods 

 Healthy food choices are available whenever food is sold or served on district property or at 

district-sponsored events (Cross reference Policy 3000) 
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Waste Management 

Food and container waste will be developed as part of operations management (compost, recycling, 

and disposal of plastic and paper products).  Students will be provided the opportunity to participate 

in composting and recycling as part of the educational program. 

 

Meal Schedules 

Schools that schedule recess before lunch report that students eat more fruits and vegetables, drink 

more milk, waste less food and are better behaved on the playground, in the lunch room, and in 

classrooms 

 Schools will be encouraged to schedule recess before the lunch period (Grades K-8). 

 Students will be provided adequate time to eat, at least 20 minutes to eat lunch after obtaining 

food. 

 

Donations 

While welcoming donations of food, the Board recognizes the potential liability for the district; 

therefore the food services program shall retain the right to refuse donations of food without the 

approval of the superintendent. The superintendent shall establish inspection and handling 

procedures for food donations and determine that the provisions of all state and local laws have been 

met before incorporating or selling such food as part of school meals.  

 

Farm to School 

The district seeks to serve fresh, whole, and locally-grown foods.  The school district supports the 

integration of a Farm to School program into the school food program and the curricular and co-

curricular activities as appropriate to facilitate the nutritional and educational goals of the school 

district.  The school district, to the extent possible, will buy and feature farm fresh foods, incorporate 

a nutrition education curriculum, and provide students with experiential learning opportunities.  The 

school district will support the sustainability of a farm to School program through activities 

including, but not limited to, fundraising, solicitation of community donations, use of existing 

resources, and allocation of school district funds. 

 

Desired targets and goals for purchasing regionally produced and/or locally grown food are to be 

developed annually by the superintendent and the board.  The Food Services Director will report 

annually to the board on the availability and cost of food available from local farmers and teaching 

and kitchen gardens. 

 

Staff Development 

The district shall ensure that professional development is provided for food service directors, 

managers, and staff. 

 

No Punishment or Reward 

Schools will not use food or beverages as rewards for academic performance or good behavior, and 

will not withhold food (including food served through school meals) or beverages as a punishment 

except in the following circumstances: 

 If an individual student’s Individualized Education Plan (IEP) recommends the use of food for 

behavior modification, a teacher may use food as a reward for that student. 

 Food will be used as a last alternative for behavioral modification as part of an IEP, and teachers 
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should minimize classroom use and provide healthy food when available. 

 

Access to Drinking Water 

Students and staff will have access to free, safe, and fresh drinking water where meals are served and 

throughout the school day. 

 

 

Physical Education  
Health and Fitness Curriculum  

 

The superintendent will adopt and implement a vertically-aligned health and fitness curriculum that 

promotes active, lifelong habits and aligns directly with Washington State’s K-12 Health and Fitness 

Learning Standards and cognizant of the NASPE standards. The curriculum provides opportunities for 

developmentally appropriate instruction, taught by qualified and trained health and fitness teachers 

across grades K-12 and throughout the school day. 

 

Physical Education 

Physical Education focuses on teaching skills needed to develop lifelong healthy habits and physical 

fitness. PE classes will promote a coherent and progressive understanding of skills, practice, confidence 

building, self-knowledge, and personal assessment from kindergarten through high school. The 

PE/fitness program will be designed to be meaningful and inclusive of all students, to teach cooperation, 

fair play, and responsible participation. Elementary PE will focus on foundations skills, both social and 

physical, for developing an active lifestyle; middle school focuses on guided application of those skills 

with development of personal assessment and goal setting. The high school will cultivate the practice 

and habits of an active, healthy lifestyle. (See Appendix A, 6700) 

 

All students in grades 1-8 are required to complete an average of 100 instructional minutes per week of 

physical education. National Standards for Physical Education (NASPE) recommend 150 minutes for 

elementary school and 225 minutes at the middle school per week, per year. The district will strive to 

meet or exceed minimum standards for physical activity and/or education on a weekly basis. 

 

Physical Education/Fitness includes age-appropriate instruction characterized by moderate to vigorous 

movement comprising 50 percent of class time along with fine motor skills, progressive physical fitness, 

and wellness activities. High school students are required to complete .5 credits of health and 1.5 credits 

in PE/fitness. The district expects the high school to offer a variety of health and fitness classes for each 

grade in the high school and to develop students’ preparations and expectations of an active lifestyle in 

and beyond the high school experience.  

 

Suitable adapted physical education will be included as part of individual education plans or 

accommodations will be made for students with chronic health problems, other disabling conditions, or 

other special needs that preclude such students from participating in regular physical education 

instruction or activities.  

 

Recess  

In addition to required PE/fitness, students in grades K-8 will have the opportunity to participate in daily 

recess, as well as other times for physical activity. The district will provide daily recess period(s) of at 
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least 20 minutes of unstructured, but supervised, activity or play preferably outdoors for all K-8 

students. 

 

Activity Breaks 

The district will encourage its classroom teachers to incorporate physical activity breaks into their 

instructional pattern to enhance learning (e.g. Brain Gym). Learning opportunities that incorporate 

whole-body and kinesthetic activities are encouraged and will be supported with training on this topic. 

Extended periods of sitting for 60 minutes of instruction is strongly discouraged. 

 

Physical Activities before and After School 

The district will provide for and foster adequate co-curricular physical activity programs throughout the 

grade levels, including interscholastic sports at the high school and middle school. It is the expectation 

of the school district that any organization that provides after-school childcare or enrichment program, 

and that uses school facilities, will also provide opportunities for daily physical activities for all its 

participants. 

 

Physical Activity and Disciplinary Action 

Teachers, other district staff, and community members using school facilities will NOT withhold 

physical education class, recess or other activities as disciplinary action unless the safety of the student 

or others in in question.  Additionally, imposing physical activity as a disciplinary consequence (e.g. 

push-ups and running laps) should only be considered within the parameters set by the district to include 

social and emotional learning guidelines. 

 

Waivers and Exemptions from PE/Fitness 

Because healthy habit and academic achievement in school are interrelated and because Physical 

Education/Fitness is considered key to building habits of a healthy lifestyle, waivers and exemptions 

from PE are discouraged. The high school principal may waive some portion of the PE/fitness 

graduation requirement (1.5 credits) for students in grades 9-12 who are fully participating in three 

sports a year, but will not receive credit toward graduation. 

 

 

District-Wide Culture of Wellness 

The district believes that wellness includes everyone and as such promotes overall health by 

encouraging: 

 

 “Active transportation” through walking or biking to school; 

 Healthy programs, both periodic and ongoing, to increase physical activity choices for staff; 

 Access to exercise equipment and facilities for all staff; 

 Nutrition and wellness through offering healthy food and meal choices at school; 

 Physical activity breaks during duty-free periods; 

 Partnerships with community organizations that benefit students, staff, families, and community 

members to participate in lifelong health and well-being. 

 

Use of Facilities 

School spaces and facilities are accessible to students, staff, and community members throughout the 

day, week, and year in accordance with the district’s Facilities use Policy.  Facilities are open on 
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weekends and during school vacations by prior arrangement with the district.  These spaces and facilities 

are also available to community groups and organizations offering programs that promote education, 

physical activity and nutrition. 

 

Safe Routes to Schools 

The district is responsible for working with community groups, local public works, safety and police 

departments, transit and transportation directors, and building administrators to facilitate and promote 

“active transportation” such as walking or biking to school by students and staff.  The district will 

participate in programs and activities that promote using safe routes, skills, and safe practices.  The 

district will identify safe and active routes to promote active transportation as well as promoting the 

Bike/Walk to School days twice yearly. 

 

Measurement of Impact 

To facilitate these goals, the Board will maintain a standing Wellness Committee whose charge will 

include annual review of the district’s Food Service and nutrition programs, PE and fitness programs, 

and other elements of this policy by: 

 A.  Monitoring the overall effectiveness of the policy and its procedures and practices using the  

       Wellness School Assessment Tool, 

 B.  Monitoring compliance with state and federal regulations, standards, and best practices. 

 C.  Making recommendations to the Board and the superintendent for continued effective       

       improvement and implementation of this policy. 

 

The Wellness Committee will include representatives from staff, administration, parents, students, food 

services personnel, health care professionals, and community.  The superintendent will have 

responsibility for evaluating the implementation of this policy. 

 
Cross References:  Policy 2020  Curriculum Development and Adoption of Instructional  

          Materials 

    Policy 2410  High School Graduation Requirements 

    Policy 4260  Use of School Facilities 

    Policy 3300  District Nutrition Standards Competitive Foods 

Legal References:  RCW 28A.230.040 Physical Education-Grades 1-8 

    RCW 28A.230.050 Physical Education in High Schools 

    RCW 28A.235.120 Meal Programs, Establishment and Operation, Personnel 

          Agreements 

    RCW 28A.235.130 Milk for children at school expense 

    RCW 28A.623.020 Nonprofit program for elderly-Authorized-Restrictions 

    RCW 69.04  Intrastate Commerce in Food, Drugs and Cosmetics 

    RCW 69.06.010  Food and beverage services worker’s permit-Filing,  

          duration-Minimum training requirements 

    RCW 69.06.020  Permit exclusive and valid throughout state-Fee 

    RCW 69.06.030  Diseased persons-May not work-Employer may not hire 

    RCW 69.06.050  Permit to be secured within fourteen days from time of  

          employment  

    RCW 69.06.070  Limited duty permit 

    WAC 392-410-135 Physical Education-Grade school and high school  

          requirement 

    WAC 392-410-136 Physical Education Requirement-Excuse 
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Management Resources: Policy News, Feb 2014 Healthy and Hunger-Free Kids Act of 2010  

    Policy News, Dec 2004 Nutrition and Physical Fitness Policy 

     

       Wellness School Assessment Tool 

       Wellness Policy Tool 

 

 

Date:  7/11/05; 11/26/07; 1/24/11; 10/24/11; 8/25/14 
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STUDENTS 

District Nutrition Standards – Competitive Foods 

 

The district recognizes that optimal nutrition is essential for lifelong health and optimal academic 

performance.  The Port Townsend School District is committed to providing an environment that 

promotes healthful food choices throughout its food service operations, as well as food served 

outside of these operations.  Since July 1, 2014, the Smart Snack Standards apply to all snack 

foods and beverages sold to children at school during the school day.  

 

Additionally, the district is committed to providing healthful food choices when food is available 

in vending, fundraising sales, clubs, and any school-sponsored activities on school campus 

outside of the school day.  The district is committed to modeling healthful nutrition behaviors in 

its classrooms.  In addition, nutritious foods and foods with calories that are associated with high 

nutrient content will be made available for all school functions and activities where food is sold. 

 

The Smart Snack Standards do not apply to foods or beverages that individual students bring 

from home for individual consumption.  In an effort to support the consumption of high-value 

foods at school, the district has adopted the Smart Snack Standards as guidelines for foods sold 

outside of the school day.  Smart Snack Standards apply to all snack foods and beverages sold to 

children at school during the school day. 

 

Nutritious and nutrient-rich foods items should: 

 Be a whole-grain rich product, meaning it includes 50% or more whole grains by weight or 

have whole grain as the first ingredient; or 

 Have as the first ingredient a fruit, vegetable, dairy product, or protein food (meat, beans, 

poultry, etc.); or 

 Be a combination food with at least ¼ cup fruit and/or vegetable.  Combination foods means 

product that contain two or more components representing two or more of the recommended 

food groups: fruit, vegetable, dairy, protein, or grains.  Examples of such foods include 

yogurt and fruit, cheese and crackers, hummus and vegetables, fruit cobbler with whole grain 

rich crust, etc. 

 

Fruits, vegetables, whole grains, combination products, fat-free and low-fat milk and milk 

products, lactose-free and soy beverages should meet these specific nutrient guidelines: 

 Under 200 calories per unit/package 

 Less than 35% total calories from fat per item packaged or served.  Exemptions include:  

reduced fat cheese, nuts and seeds and nut/seed butters, dried fruit with nuts and/or seeds 

with no added nutritive sweeteners or fat, seafood with no added fat, and part-skim 

mozzarella. 

 Less than 10% from saturated fat per item packaged or served.  Exemptions include:  reduced 

fat cheese, part-skim mozzarella, nuts, seeds, and nut/seed butters, dried fruit with nuts 

and/or seeds with no added nutritive sweeteners or fat. 

 Foods with zero grams trans-fat as packaged or served (0.5 grams) 

 Snack foods should have less than 200 mg. sodium per item packaged or served.  Entrees 

may have 480 mg. sodium per portion packaged or served. 
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 Less than 35% of calories from total sugars.  Exceptions include:  dried or dehydrated fruits 

or vegetables (no added nutritive sweeteners), dried fruits with nutritive sweeteners for 

processing and/or palatability (e.g. dried cranberries, tart cherries, and blueberries), exempt 

dried fruit with only nuts/seeds (no added nutritive sweeteners or fat) 

 

Beverages 

The standards for beverages vary by grade level, types of beverages and portion size.  All 

students and staff will have access to free, safe, and fresh drinking water throughout the school 

day.  All students may have access to water, carbonated or non-carbonated, in any size.  All 

students may have access to juice:  100% fruit and/or vegetable juice, 100% juice diluted with 

water (carbonated or non-carbonated) – no added sweeteners.  Maximum serving sizes:  8 fluid 

ounces in elementary school, 12 fluid ounces in middle and high schools.   

High School Exceptions 

 Calorie-free beverages may be available to high school students only.  A maximum serving 

size of 20 fluid ounces.  

 Calorie-free flavored water, with or without carbonation. 

 Other calorie-free beverages with less than 5 calories per 8 fluid ounces, or up to 10 calories 

per 20 fluid ounces 

 Lower-calorie beverages may be available to high school students with a maximum serving 

size of 12 fluid ounces, and up to 60 calories per 12 fluid ounces, or up to 40 calories per 8 

fluid ounces. 

 No caffeine restriction for high school students.  Sales of coffee drinks using a single shot (1 

ounce) and 2% milk or less are allowed 

 

Beverages served during the school day to students younger than 9
th

 grade must be caffeine-free 

with the exception of trace amounts of naturally occurring caffeine.  No energy drinks will be 

sold at schools 

 

Fundraisers, Bake Sales and Concessions Occurring Outside of the School Day 

Club, student stores sales, concession stands, and any school-sponsored activities or fundraising 

efforts occurring outside the school day but for the benefit of school activities are encouraged to 

support the school district’s effort to providing an environment that promotes healthful food 

choices by: 

 More than 50% of foods available for fundraising activities must meet the Smart Snack 

Guidelines. 

 Healthier and non-food items should be priced lower than less healthy foods when possible 

 The sale of non-food items should be considered for fundraising 

 Schools may identify the particular needs of their student body and may have the flexibility 

to set a certain number of fundraisers than can sell foods or beverages that do not meet the 

nutrition standards. 

 

School and Class Celebrations and Food in the Classroom 

The school board recognizes that class parties are a tradition in public education.  As we model 

healthy eating for students, parents are strongly encouraged to provide party snack items that are 

consistent with the nutritional goals of this policy and are served after the lunch hour whenever 

possible.  School staff and parents are also encouraged to recognize and celebrate students by 
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methods that do not involve food.  The district recognizes that normal eating includes access to 

nutrient-dense food, as wells as having access to “sometimes foods”.  Celebrations that involve 

food during the school day will be limited to no more than one party per class per month.  Each 

party should include no more than one food or beverage that does not meet the snack standards.  

The district will disseminate a list of healthy party ideas to parents and teachers. 

 

  

 

 

 
Cross References:   

   

   

Legal References:    

   

Management 

Resources: 

  

 

   

   

 

Date:________ 

 

 

 

 

PORT TOWNSEND SCHOOL DISTRICT NO. 50 
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PERSONNEL 

Nondiscrimination and Affirmative Action 

1. Nondiscrimination 

 The district shall will provide equal employment opportunity and treatment for all applicants 

and staff in recruitment, hiring, retention, assignment, transfer, promotion and training. Such 

equal employment opportunity shall will be provided without discrimination with respect to 

race, creed, religion, color, national origin, age, honorably discharged veteran or military 

status, sex, sexual orientation including gender expression of identity, marital status, the 

presence of any sensory, mental or physical disability, or the use of a trained dog guide or 

service animal by a person with a disability.  Further, the district will provide equal access 

and opportunity to meet to the Boy Scouts of America and other designated youth groups. 

 The superintendent board shall  will designate a staff member to serve as affirmative action/ 

Title IX  the compliance officer. 

2. Affirmative Action 

 The district, as a recipient of public funds, is committed to undertake affirmative action 

which shall make effective equal employment opportunities for staff and applicants for 

employment. Such affirmative action shall will include a review of programs, the setting of 

goals, and the implementation of corrective employment procedures to increase the ratio of 

aged, handicapped  persons with disabilities, ethnic minorities, women, and Vietnam and 

more recent military action veterans who are under-represented in the job classifications in 

relationship to the availability of such persons having requisite qualifications. Affirmative 

action plans may not include hiring or employment preferences based on gender or race, 

including color, ethnicity or national origin.  Such affirmative action shall also include 

recruitment, selection, training, education and other programs. 

 The superintendent shall will develop an affirmative action plan which specifies the 

personnel procedures to be followed by the staff of the district and shall will ensure that no 

such procedures discriminate against any individual. Reasonable steps shall be taken to 

promote employment opportunities of those classes that are recognized as protected groups--

aged, handicapped persons with disabilities, ethnic minorities and women and Vietnam 

veterans, although under state law racial minorities and women may not be treated 

preferentially in public employment. 

 This policy, as well as the affirmative action plan, regulations and procedures developed 

according to it, shall will be disseminated widely to staff in all classifications and to all 

interested patrons and organizations. Progress toward the goals established under this policy 

shall be reported annually to the board. 

3. Employment of Persons with Disabilities  

 In order to fulfill its commitment of nondiscrimination to those with disabilities, the 

following conditions shall will prevail: 

A. No qualified person with disabilities shall, will solely by reason of a disability, be 

subjected to discrimination, and the district shall not limit, segregate or classify any 

applicants for employment or any staff member in any way that adversely affects his/her 
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opportunities or status because of a disability. This prohibition applies to all aspects of 

employment from recruitment to promotions and includes fringe benefits and other 

elements of compensation. 

B. The district shall will make reasonable accommodation to the known physical or mental 

limitations of an otherwise qualified disabled applicant or staff member unless it is clear 

that an accommodation would impose an undue hardship on the operation of the district 

program. Such reasonable accommodations may include: 

1. Making facilities used by staff readily accessible and usable by persons with 

disabilities; and 

2. Job restructuring, part-time or modified work schedules, acquisition or modification 

of equipment or devices, the provision of readers or interpreters and other similar 

actions.   

In determining whether or not accommodation would impose an undue hardship on the 

district, factors to be considered include the nature and cost of the accommodation. 

C. The district shall will not make use of any employment test or criteria that screens out 

persons with disabilities unless: 

1. The test or criteria is clearly and specifically job-related; and 

2. Alternative tests or criteria that do not screen out persons with disabilities are 

available. 

D.  While the district may not make pre-employment inquiry as to whether an applicant has a 

disability or as to the nature and severity of any such disability, it may inquire into an 

applicant’s ability to perform job-related functions. 

E. Any staff member who believes that there has been a violation of this policy or the law 

prohibiting discrimination because of a disability may initiate a grievance through the 

procedures for staff complaints.  

4. Nondiscrimination for Military Service 

The district will not discriminate against any person who is a member of, applies to be a 

member of, performs, has performed, applies to perform, or has an obligation to perform 

service in a uniformed service, on the basis of that participation in an a uniformed service.  

This includes initial employment, retention in employment, promotion, or any benefit of 

employment.  The district will also not discriminate against any person who has participated 

in the enforcement of these rights under state or federal law. 

 

Cross References: Policy 2030 

Policy 5270 

Service Animals in Schools 

Resolution of Staff Complaints 

 Policy 5407 Military Leave 

Legal References: RCW 28A.400.310 Law against discrimination applicable to 
district’s employment practices 

 RCW 28A.640.020 Regulations, guidelines to eliminate 
discrimination – Scope – Sexual harassment 
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policies 

 RCW 28A.642 Discrimination prohibition 

 RCW 49.60 Discrimination – Human rights commission 

 RCW 49.60.030 Freedom from discrimination – Declaration of 
civil rights 

 RCW 49.60.180 Unfair practices of employer defined 

 RCW 49.60.400 Affirmative action - Discrimination, 
preferential treatment prohibited. 

 RCW 73.16  Veterans and veterans’ affairs –  
Employment and Reemployment 

 WAC 392-190 School personnel – Employment 
Discrimination Equal Education Opportunity-
Unlawful Discrimination Prohibited 

 WAC 392-190-0592 Public school employment – Affirmative 
action program 

 42 USC 2000e1 – 2000e10 Title VII of the Civil Rights Act of 1964 

 20 USC § 1681 - 1688 Title IX  Educational Amendments of 1972 

 42 USC 12101 - 12213 Americans with  Disabilities Act 

 8 USC 1324 (IRCA)  Immigration Reform and Control Act 
of 1986 

 38 USC §§ 4301-4333 Uniformed Services Employment and 
Reemployment Rights Act 

 29 USC 794 Vocational Rehabilitation Act of 1973 

 34 CFR § 104 

 

38 USC 4212   

Nondiscrimination on the basis of handicap in 
programs or activities receiving federal 
financial assistance 

Vietnam Era Veterans Readjustment Act of 

1974 (VEVRAA) 

 

Management Resources: Policy News, Dec 2014 

Policy News, June 2013 

Policy News June 2011 

Policy News, February 
2011 

 

 

 

Nondiscrimination 

 Policy News, August 2007 Washington’s Law Against Discrimination 

 Policy News, June 2001 State Updates Military Leave Rights 

 OSPI Memo 035-11M Equity and Civil Rights 

 

Date: 12/12/85; 9/20/90; 1/8/96; 3/27/00; 6/4/01; 4/28/03; 10/22/07; 12/8/08; 8/8/11; 

12/10/12_____. 



Policy 5010 
Page 4 of 4 

PORT TOWNSEND SCHOOL DISTRICT NO. 50 

 

 

 

 


	00.00 Agenda.pdf
	04.01 Draft min Jul 13 2015 retr
	04.02 draft min. bud hearing Jul 13 2015
	04.03 draft min Jul 13 2015
	06.02 Personnel
	06.040 AP
	06.041 Payroll Jul 2015
	07.01 Ltr. C. Grace
	07.02 Ltr H. Carlson
	08.020 Calendar of Events
	08.021 Min. Basic Ed.
	08.040 Budget Status Jul 2015
	09.01 Res. 15-05 cert admin sal-ben
	09.02 Res.15-06  class staff sal-ben
	09.03 Res.15-07 unrep clas-class admin sal-ben
	09.04 Res.15-08 certificated sa-ben
	09.05 Resol 15-09 Cancl Warra
	09.06 2022 Electronic Resources corr
	09.07 FS Agreem
	12.01 Policy 6700 Nutrition Fitness corr
	12.02 Policy 3300 Competitive Foods
	12.03 5010 Non-Discrimination

